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IN THE UNITED STATES DISTRICT COURT
FOR THE DISTRICT OF MINNESOTA

TEKSsystems, Inc., Case No. 10-CV-00819 (PJS/SRN)
Plaintiff,
V. ORDER FOR PERMANENT
INJUNCTION AND DISMISSAL OF
Brelyn Hammernik, f/k/a Brelyn Kritz, ACTION

Quinn VanGorden, Michael Hoolihan, and
Horizontal Integration, Inc.,

Defendants.

Based on a stipulation entered into by and between plaintiff TEKsystems, Inc.
(“TEKsystems”) and defendants Brelyn Hammernik (“Hammernik™), Quinn VanGorden
(“VanGorden”), Michael Hoolihan (*Hoolihan”) and Horizontal Integration
(“Horizontal”) (Horizontal, Hammernik, VanGorden and Hoolihan are collectively
referred to as “Defendants”), the Court enters the following permanent injunction
(“Order”). For purposes of this Order, TEKsystems and Defendants shall collectively be
referred to as the “Parties.”

l. For purposes of this Order, the following definitions will apply:

A. The word “Business” (when capitalized only) means providing information
technology staff augmentation services, including recruiting, employing,
and providing the services of technology and communications professionals
on a temporary or permanent basis as well as providing managed and
component services to companies and other entities throughout the United

States. “Managed component services” means applications, infrastructure
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and education services that can scale from a managed service, project-based
or outsourced model depending on the management and responsibility a
customer or partner is looking to assume. “Business” does not mean
interactive marketing project work. “Interactive marketing project work”
means user experience design, creative design, technical development and
deployment of internet based solutions. The use of the word “business” (in
lower case) in this Injunction shall have its ordinary meaning.

B. The word “Documents” shall have the broadest meaning ascribed to it
under the Federal Rules of Civil Procedure, and shall include documents in
paper form, electronic form, on “cloud” systems or otherwise maintained in
any way by Defendants.

C. The word “Computers” shall refer to all servers, hard drives, “cloud”
storage systems, jump drives, zip drives, CBIZ or other electronic storage
devices that are owned, controlled or in the possession of any of the
Defendants.

D. The phrase “Hammernik and Hoolihan Customers” means those persons
listed in Attachment 1 of this Injunction, which information is incorporated
into the terms of this Injunction by reference.

E. The phrase “the Restricted Customer” means the person listed in
Attachment 2 of this Injunction, which information is incorporated into the

terms of this Injunction by reference.
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F. The phrase “the VanGorden Customers” means the persons listed in
Attachment 3 of this Injunction, which information is incorporated into the
terms of this Injunction by reference.

G. The phrase “the Horizontal Customers” means the persons listed in
Attachment 4 of this Injunction, which information is incorporated into the
terms of this Injunction by reference.

H. The phrase “the Hammernik, Hoolihan and VanGorden Candidates” means
the persons listed in Attachment 5 of this Injunction, which information is
incorporated into the terms of this Injunction by reference.

l. The phrase “the TEKsystems Candidates” means the persons listed in
Attachment 6 of this Injunction, which information is incorporated into the
terms of this Injunction by reference.

J. The words “Customer” or “Customers,” as used in Sections VI, VII and
VIII below, means, collectively, the Hammernik and Hoolihan Customers,
the VanGorden Customers and the Horizontal Customers.

K. The phrase “the TEKsystems’ Regular Employees” has the meaning given
to it in the agreements attached as Attachment 7 of this Injunction, which
information is incorporated into the terms of this Injunction by reference.
These Agreements shall be referred to in this Stipulation as “the
TEKSsystems Employment Agreements.”

Il. Defendants shall (both collectively and individually) locate, identify, return

to TEKsystems and then remove\erase\destroy all Documents Hammernik, VVanGorden
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and\or Hoolihan took from TEKsystems by any means whatsoever that evidence,

summarize, refer or relate to TEKsystems’ business. In complying with this obligation,

Defendants shall take each of the following steps:

(i)

(i)

(iii)

(iv)

Defendants shall search all Computers belonging to them, in their
possession or under their control for any Documents in Defendants’
possession or control from March 1, 2009 to the date the Injunction is
entered as an order of the Court. Defendants shall complete this search
within 10 days of the date the Injunction is entered by the Court.
Defendants shall identify to TEKsystems all Documents found as a result of
complying with subparagraph (i) of this Paragraph Il by providing
TEKSsystems with electronic copies of all Documents, along with the
identification of the Computer on which each Document was found, within
15 days of the date the Court enters the Injunction.

Within 20 days of the date the Court enters the Injunction, Defendants shall
permanently remove\destroy\erase all Documents found as a result of
complying with subparagraph (i) of this Paragraph Il. By the same date,
each Defendants shall provide a sworn affidavit stating that he, she or it has
complied with the terms of subparagraphs (i) through (iii) of this Paragraph
.

Within 30 days of the date the Court enters the Injunction, TEKsystems
shall have the right to identify a forensic computer specialist chosen by it to

analyze and review the Computers to confirm that the Documents have
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been permanently removed\erased\destroyed. The forensic expert shall
then have 60 days to analyze and review the Computers and shall be given
reasonable access on-site at Horizontal to the Computers by Defendants to
assure compliance with the terms of Subparagraphs (i) — (iii) above and the
Defendants shall cooperate to ensure that this analysis is completed.
TEKSsystems will not have access to the Defendants’ Computers and the
forensic computer specialist shall not provide any documents, data or
information that evidences, summarizes, refers or relates to Horizontal
Integration’s business or personal information of its employees.
TEKSsystems will be responsible for paying all fees and costs charged by
the forensic computer specialist.

For twelve (12) months following August 26, 2010, Hammernik and

Hoolihan shall not contact, solicit, or accept Business from the Hammernik and Hoolihan

Customers. Additionally, Hoolihan shall not contact, solicit, or accept Business from the

Restricted Customer. This provision shall include Hammernik and Hoolihan contacting

or actively soliciting Business from the Hammernik and Hoolihan Customers and\or

responding to requests from any Hammernik and Hoolihan Customer for Business during

the period of restriction.

V.

For twelve months following August 26, 2010, VanGorden shall not

contact, solicit, or accept Business from the VanGorden Customers. This provision shall

include VanGorden contacting or actively soliciting Business from the VanGorden
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Customers and\or responding to requests from any VanGorden Customer for Business
during the period of restriction.

V. For twelve (12) months following August 26, 2010, Horizontal shall not
contact, solicit, or accept Business from the Horizontal Customers. This provision shall
include Horizontal contacting or actively soliciting Business from the Horizontal
Customers and\or responding to requests from any Horizontal Customer for Business
during the period of restriction.

VI. For fourteen (14) months following August 26, 2010, Hammernik,
Hoolihan and VanGorden shall not contact or solicit the Hammernik, Hoolihan and
VanGorden Candidates with the intent of establishing a Business relationship with those
Candidates or so that Defendants may recommend those Candidates to any Customer in
order to obtain Business from that Customer.

VII.  For twelve (12) months following August 26, 2010, Horizontal shall not
contact or solicit any of the TEKsystems Candidates with the intent of Defendants
recommending the TEKsystems Candidates to any Customer in order to obtain Business
from that Customer.

VIII. In order to assure that Defendants comply with the terms of Paragraphs VI
and VII above, and during the term set forth in Paragraph VII, Horizontal will be
permitted to place the names of the TEKsystems Candidates only on its CBIZ system
solely for the purpose of assuring that these persons are not contacted by Horizontal
employees. Horizontal shall include only the names of the TEKsystems Candidates

within the CBIZ system along with an indication next to each name that the person is not
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to be contacted by any Horizontal employees during the period set forth in Paragraph VI1.
Upon expiration of the period set forth in Paragraph VII, Horizontal will fully and
completely remove the names of the TEKsystems Candidates from its CBIZ system and
shall return to TEKsystems all copies of Exhibits A and B to the Settlement Agreement
(with the exception of any copies of Exhibits A and B that are retained by Defendants’
counsel solely for inclusion in counsel’s file regarding the Lawsuit). Defendants shall
also provide affidavits stating that they have removed\returned the names and lists as
provided in this subparagraph. Additionally, this subparagraph shall in no way alter the
obligations of Hammernik, Hoolihan and VVanGorden under Paragraph V1 above.

IX.  For twelve months following August 26, 2010, Defendants shall not contact
or solicit any of the TEKsystems Regular Employees for the purpose of seeking to have a
TEKSsystems Regular Employee become employed by Horizontal or any company that
may now, or during the restricted period, become associates with it.

X. Should Hammernik, VanGorden or Hoolihan leave the employ of
Horizontal, their respective TEKsystems Employment Agreements will control any post-
employment conduct by that individual, not the terms of this Stipulation and Order
entered by the Court.

Xl.  Attachments 1 through 6 of the Injunction shall be filed under seal pursuant
to the Stipulation For Entry Of Confidentiality Agreement and Protective Order [Docket
Entry No. 13] and the Court’s Order regarding that Stipulation [Docket Entry No. 15]
given that they contain information that is deemed confidential to the Parties’ respective

businesses and business pursuits. The Court finds that disclosure of this information to
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the general public would have an adverse impact on the Parties’ respective businesses
and business pursuits.

XIl.  The Court enters this Order pursuant to the Stipulation For Permanent
Injunction and Dismissal of Action [Docket Entry No. 19], in which the parties have
agreed to resolve all claims, counterclaims and potential claims against each other, with
the understanding that nothing in the Stipulation or Order may be construed as an
admission by any of the parties, and that all parties have specifically denied any liability
or unlawful conduct whatsoever.

X111, As of the Date this Order is entered, this action is dismissed with prejudice,
with each party to bear its own attorneys’ fees and costs, with the specific understanding
that the Order shall remain in full force and effect until its terms and conditions are
completely fulfilled.

Dated: October 18, 2010

s/Patrick J. Schiltz

Patrick J. Schiltz
United States District Judge
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UNITED STATES DISTRICT COURT
DISTRICT OF MINNESOTA

PLACEHOLDER FOR
ATTACHMENTS 1 THROUGH 6 TO
PERMANENT INJUNCTION AND
DISMISSAL OF ACTION

TEKsystems, Inc.,
Plaintiff,
V. Case Number: 10-cv-00819 (PJS-SRN)

Brelyn Hammernick, f/k/a Brelyn Kritz, Quinn
VanGorden, Michael Hoolihan, and
Horizontal Integration, Inc.,

Defendants.

This document is a place holder for the following item(s) which are filed in conventional or
physical form with the Clerk's Office:

Attachment 1 to Permanent Injunction and Dismissal of Action — Restricted Customers list
Attachment 2 to Permanent Injunction and Dismissal of Action — Restricted Customer list
Attachment 3 to Permanent Injunction and Dismissal of Action — Restricted Customer list
Attachment 4 to Permanent Injunction and Dismissal of Action — Restricted Customer list
Attachment 5 to Permanent Injunction and Dismissal of Action — Restricted Candidate list
Attachment 6 to Permanent Injunction and Dismissal of Action — Restricted Candidates list
If you are a participant in this case, this filing will be served upon you in conventional format.
This filing was not e-filed for the following reason(s):

____Voluminous Document* (Document number of order granting leave to file conventionally: )
____Unable to Scan Documents (e.g., PDF file size of one page larger than 2MB, illegible when scanned)
__ Physical Object (description):

___ Non Graphical/Textual Computer File (audio, video, etc.) on CD or other media
~X_Items Under Seal pursuant to a court order* (Document number of protective order: 15
__Item Under Seal pursuant to the Fed. R. Civ. P. 5.2 and Fed. R. Crim. P. 49.1

(Document number of redacted version: )

___ Other (description):

* Filing of these items requires Judicial Approval.

forms\cmecf\convfilingplchldr.doc Form Updated 07/29/05
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E-file this place holder in ECF in place of the documents filed conventionally. File a copy of this Placeholder
and a copy of the NEF with the Clerk's Office along with the conventionally filed item(s).

Firmwide:97774904.1 045444.2105

forms\cmecf\convfilingplchldr.doc Form Updated 07/29/05
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ATTACHMENT 7 TO PERMANENT INJUNCTION AND
DISMISSAL OF ACTION

CIVIL ACTION NO. 10-CV-00819 (PJS-SRN)
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SSN: REDACTED

TEK

systems'
NATIONAL RECRUITER EMPLOYMENT AGREEMENT

This EMPLOYMENT AGREEMENT (this “Agreement™), made this January day of 08, 2007, by and between
TEKsystems, Inc., hereinafier referred to as “TEKsystems”, and Brelyn Kritz referred to as “EMPLOYEE.”

WHEREAS, TEKsystems and its related companies and subsidiaries and affiliaies, Onsite Companies, Inc, and
Mentor 4, Inc. (hereinafier coliectively, the "TEKsystems Companies™) are engaged in the highly competitive businesses
of: recruiting and providing scientific, engineering, technical, industrial, office support, financial and accounting support
and/or other personnel on a temporary or permanent basis to companics throughout the United States; providing
information systems, information technology, and telecommunications staffing, solutions and other services to companies
throughout the United States; and other lines of business the TEKsystems Companies engage in, enter, or prepare o
enter during EMPLOYEE's employment (hereinafler collectively the “TEKsystems' Business™),

WHEREAS, the parties hereto recognize and acknowledge that in the performance of these services, and in the
performance of this Agreement, EMPLOYEE will acquire Confidential Information (as defined in Paragraph 6 hereof) of
the TEKsysterns Companies. EMPLOYEE further acknowledges hat the Confidential Information is a valuable and
basic business property right of TEKsystems, and that the same is information and knowledge not generally known in the
public domain. )

WHEREAS, the parties hereto recognize and do h&eby acknowledge, that the maintenance of secrecy and
privacy concerning the Confidential Information is absolutely esseatial, and is of the utmost importance to the business
affaics, value, effectiveness and continuing viable business status of TEKsystems.

WHEREAS, the parties hereto recognize, and do hereby acknowledge, that the disclosure or relating of the
Confidential Information to other third party persons or organizations will irreparably and substantially cause

considerable financial and other loss, detriment and damage to TEKsystems.
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WHEREAS, the parties herelo recognize and do hereby acknowledge that the appropriation or collection for
future use, whether directly or indirectly, of the Confidential Information would also cause financial loss, detriment or
damage to TEKsystems,

WHEREAS, EMPLOYEE will become intimately involved with TEKsystems' Business and with said
Confidential Information, and by virtue of such employment will become personally acquainted with the business
connections, customers, clients and trade of TEKsystems.

WHEREAS, TEKSsystems desires to be abie to impart the Confidential Information to EMPLOYEE with the
secure knowledge that such Conﬁdemiz;l Information will be solely and strictly used for its sole benefit and not in
competition with or to the detriment of TEKsystems, directly or indirectly, by EMPLOYEE or any of his/her agents,
servants, future Employees or consultants or future employers.

NOW THEREFORE, in consideration of the foregoing and of the mutual covenants and restrictions contained

herein, and other valuable consideration, the receipt of which is hereby acknowledged, each of the parties, their

respective personal representatives, heirs, successors and assigns, intending to be legally bound hereby agree as follows:

1. AGREEMENT OF EMPLOYMENT: TEKsystems hereby employs or agrees to continue to employ

the above named EMPLOYEE for the position of Recruiter, with a base annual salary of $30.000, to be paid in weekly

* instaliments or on such other periodic basis as shall be determined by TEKsysu:&:s, plus incentive pay as may be
determined by TEKsystems in its sole and absolute discretion from time to time.

Commencing on the date of this Agreement, the EMPLOYEE agrees to be so employed and may be promoted

and compensated accordingly at TEKsystems' sole and absolute discretion. The scope of EMPLOYEE's employment,

including duties, assignments, positions and all responsibilities, shall be as established by TEKsystems from time to time,

whether orally.or in writing. The parties agree that EMPLOYEE shall devote his/her full time, attention and energies to
) the business of TEKsystems and during the term of this Agreement shall not enter into any other business activity that
interferes with EMPLOYEE's duties and responsibilities for TEKsystems.

2. TERM OF EMPLOYMENT: The term of employment shall continue until terminated by either

party. EMPLOYEE agrees and expressly understands that the term of employment under this Agreement is “at will,”
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with no certain term of employment being offered or promised and that no guaranteed or definite term of employment is
being given or implied by this Agreement. Although EMPLOYEE's employment is “at will,” EMPLOYEE agrees to
provide TEKsystems two (2) weeks advance notice of EMPLOYEE's decision to terminate employment, Ut is further
expressly understood and agreed by EMPLOYEE that TEKsystems may terminate EMPLOYEE's employment with
TEKsystems Qt any time either with or without cause, in TEKsystems' sole and absolute discretion. In the event that
TEKsystems lerminates EMPLOYEE's employment for cause as determined solely by TEKsystems, then EMPLOYEE
shall not be entitled to any advance notice of said termination. Should EMPLOYEE’s employment be terminated by
TEKsystems without cause, then EMPIbYEE shall be afforded a minimam of twenty-four (24) hours notice of said
termination. Such nolice shall be given to EMPLOYEE either orally or in writing and if in writing shall be effective as of
the date delivered, or sent, if by mail, 1o EMPLOYEE's last known address carried on TEK systers’ ﬁles: EMPLOYEE
agrees Lo keep TEKsystems informed as to EMPLOYEE's current living and mailing address at all times while empioyed
by TEKsystems.

if EMPLOYEE's employment with TEKsystems is terminated by either EMPLOYEE or TEKsystems, the
parties agree that the terms of Paragraphs 3 through 13 of this Agreement shall sucvive the termination of EMPLOYEE's
employment with TEKsystems,

3. NON-COMPETE COVENANT: EMPLOYEE agrees that upon the termination of EMPLOYEE's
employment, whether by TEKsystems or EMPLOYEE and whether with or without cause, for a period of eighteen (18)
months thereafler EMPLOYEE shal} not directly or indirectly engage in or prepare to engage in, or be employed by, any
business that is engaging in or preparing to engage in any aspect of TEKsystems' Business in which EMPLOYEE
performed work during the two (2) year period preceding his/her termination of employment, within a radius of fifty (50)
miles of the office in which EMPLOYEE worked at the time EMPLOYEE's employment terminated or any other office
in which EMPLOYEE worked during the two (2) years preceding termination of employment, or as much geographic
territory as a court of competent jurisdiction deems reasonable. The prohibitions contained in this Paragraph shall extend
1o (i) activities undertaken by EMPLOYEE directly on EMPLOYEE's own behalf, and to (ii) activities undertaken by

EMPLOYEE indirectly through any individual, corporation or entity which undertakes such prohibited activities with
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EMPLOYEE's assistance and in or with respect to which EMPLOYEE is an owner, officer, director, trustee, sharcholder,
creditor, employee, agent, partner or consultant or participates in some other capacity.

4, NON-SOLICITATION COVENANT: EMPLOYEE agrees that upon the termination of
EMPLOYEE's empléyment. whether by TEKsystems or EMPLOYEE and whether with or without cause, for a period of
eighteen (18) months thereafter EMPLOYEE shall not directly or indirectly:

() Approach, contact, solicit or induce any individual, corporation or other entity which is a
client or customer of any of the TEKsystems Companies, about which EMPLOYEE obtained knowledge by reason of
EMPLOYEE's employment by TEKsys;ems, in an atlempt to:

) enter into any business relationship with a client or customer of any of the
TEKsystems Companies if the business relationship is competitive with any aspect
of TEKsystems' Business in which EMPLOYEE worked during the two (2) year
period preceding termination of employment, or
(ii) reduce or eliminate the business such client or customer conducts with the
TEKsystems Companies; or
()] Approach, contact, solicit or induce any Regular Employee of the TEKsystems Companies:
@) to provide services to any individual, corporation or entity whose business is
competitive with any of the TEKsystems Companies, or
(i) to leave the employ of any of the TEKsystems Companies; or
(©) Approach, contact, solicit or induce any person who has been a Contract Employee within the
two (2) year period prior to the date of termiration of EMPLOYEE's employment and about whom EMPLOYEE
obtained knowledge by reason of EMPLOYEE's employment with the TEKsystems Companies:
® 1o cease working for any of the TEKsystems Companies at clients or
customers of the TEKsystems Companies, or
(i) to refrain from beginning work for any of the TEKsystems Companies at clients or

customers of any of the TEKsystems Companies, or

4.
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(iii) to provide services to any individual, corporation or entity whose
bdsiness is competitive with any of the TEKsystems Companies.
As used in Lhis Paragroph 4: “Regular Employee” means an employee of TEKsystems who is not a “Contract
Employee™ and “Contract Employee” means an employee of any of the TEKsystems Companies who is or was employed
to work at customers or clients of any of the TEKsystems Companies.

The prohibitions contained in (a), (b) and (c) above shall extend to (i) activities undertaken by EMPLOYEE
directly on EMPLOYEE'’s own behalf, and to (ii) activities undertaken by EMPLOYEE indirectly through any individual,
corporation or entity which undertakes su;ch prohibited activities with EMPLOYEE's assistance and in or withrespect o
which EMPLOYEE is an owner, officer, director, trustee, shareholder, creditor, employee, agent, partner or consultant or
participates in some other capacity.

s. INDEMNIFICATION & HOLD HARMLESS: EMPLOYEE represents and warrants that
EMPLOYEE's employment with TEKsystems will not violate the terms and conditions of any agreements entered into by
EMPLOYEE prior to or during EMPLOYEE's employment with TEKsystems. EMPLQOYEE covenants and agrees to
indemnify and hold TEKsystems harmless from any and all suits and claims arising out of any breach of any terms and
conditions contained in any such agreements entered into by EMPLOYEE.

6. COVENANT NOT TO DIVULGE CONFIDENTIAL INFORMATION: EMPLOYEE covenants
and agrees that, except as required by the proper performance of EMPLOYEE’s duties for TEKsystems, EMPLOYEE
shall not use, disclose or divulge any Confidential Information of TEKsystems lo any other person, entily or company
besides the TEKsystems Companies. For purposes of this Agreement, “Confidential Information” shall mean information
not gencrally known by TEKsystems' competitors or the general public concerning the TEKsystemns Companies and that
the TEKsystems Companies take reasonable measures to keep secret, including but not limited to: their financial affairs,
sales and marketing straiegy, acquisition plans, pricing and costs; their customers’ names, addresses, telephone numbers,
contact persons, staffling requirements, margin tolerances regarding pricing, and the names, addresses, telephones

numbers, skill sets, availability and wage rates of its temporary or contract personnel; sales, recruiting, pricing and
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marketing technigues, sales and recruiting manuals, forms and processes for acquiring and recording information,
financial controls, and management practices, procedures and processes.

7. RETURN OF RECORDS: EMPLOYEE agtees, upon termination of EMPLOYEE's employment
with TEK systems for any reason whatsoever, o return to TEKsystems all records and other property (whether on paper,
computer discs or in some other form), copies of records, and papers belonging or pertaining to the TEKsystems
Companies.

8. REMEDIES; DAMAGES: (a) EMPLOYEE recognizes that irreparable damage will result to
TEKsystems in the event of the violatic.m of any covenant contained in Paragraphs 3, 4, 6 and 7 hereof made by
EMPLOYEB, and agrees thal in the event of such violation, TEKsystenus, in addition to and without limiting any other
remedy or right that it may have, shall be entitled to an injunction or other equitable relief in any court of competent
jurisdiction, enjoining any such violations by EMPLOYEE. In furtherance of the foregoing, EMPLOYEE hereby waives
any and all defenses EMPLOYEE may have on the ground of the lack of jurisdiction or competence of the court to grant
such an injunction or other equitable relief, The existence of the foregoing right shall not preclude any other rights and
remedies at law or in equity that TEKsystems may have.

®) EMPLOYEE further recognizes and acknowledges that it would be difficult to ascertain the dMu
arising from a violation by EMPLOYEE of the covenants contained in Paragraphs 3, 4 and 6 hereof. EMPLOYEE
agrees that as damages arising as a consequence of a violation of the covenants contained in Paragraphs 3, 4 and 6,
EMPLOYEE shall pay to TEKsystems an amount equal to one hundred percent (100%) of the gross profit, or twenty-five
percent (25%) of the gross sales, whatever amount is greater, resulting from business generated by EMPLOYEE, either
directly or indirectly, on EMPLOYEE's own account or as agent, owner, officer, director, trustee, creator, partner,
consuliant, stockholder, employer, employece, or otherwise for or in conjunction with any other person or entity, through
soliciting or otherwise competing for accounts or personnel in violation of Paragraphs 3, 4 or 6 hereof.

9. WAIVER OF BREACH: The waiver by TEKsystems of a breach of any provision of this Agreement

by the EMPLOYEE shall not operale or be construed as a waiver of any subsequent breach by the EMPLOYEE.
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10. SITﬁS OF AGREEMENT; JURISDICTI".')N: This Agreement is being entered into in the State of
Maryiand and thus shall be governed by and construed, interpreted and enforced in accordance with the laws of the State
of Maryland, without giving effect to the principles of conflicts of laws thereof. Each of the parties hereto hereby
irrevocably consents and submits to the jurisdiction of the Circuit Court for the county in the State of Maryland in which
TEKsystems' principal place of business is located, or any Federal court sitting in the State of Maryland, for the purposes
of any controversy, claim, dispute or action arising out of or related to this Agreement, and hcréby waives any defense of
any inconven.iem forum and any right of jurisdiction on account of EMPLOYEE's place of residence or domicile.

11, SEVERABILITY: lf any term, provision, covenaator condition of this Agreement, or the application
thereof to any circumstance or party hereto, shall, to any extent, be invalid or unenforceable in any jurisdiction, the
remainder of this Agreement, or application of such term, provision, covenant or condition to such circumstance or party,
other than those as to which it is held invalid or uncnforceable, shall not be affected thereby, and each remaining term,
provision, covenant or condition of this Agreement shall be valid and enforceable to the fullest extent permittcd by
applicable law. Any such invalidation or unenforceability in any jurisdiction shall not render unenforceable such
provision in any other jurisdiction. Withoul limiting the generality of the foregoing, if a court of competent jurisdiction
should determine thatany of the restrictions contained in Paragraphs 3, 4 or 6 hereof are unreasonable in terms of scope,
duration, geographic area or otherwise, such provision shall be deemed reformed to the minimum extent necessary such
that such restriction shall be rendered enforceable.

12, WAIVER OF RIGHT TO JURY TRIAL: BY EXECUTING THIS AGREEMENT, THE
PARTIES HERETQ KNOWINGLY AND WILLINGLY WAIVE ANY RIGHT THEY HAVE UNDER
APPLICABLE LAW TO A TRIAL BY JURY IN ANY DISPUTE ARISING OUT OF OR IN ANY WAY
RELATED TO THIS AGREEMENT, EMPLOYEE'S EMPLOYMENT WITH TEKsystems, OR THE ISSUES
RAISED BY ANY SUCH DISPUTE.

13, ENTIRE AGREEMENT: This Agreement represents the entire agreement between the parties with
respect to the subject matter covered by this Agreement. This Agreement supersedes any and all prior agreements or

understandings, oral or writien, between the parties hereto pertaining o the subject matter covered by this Agreement,

-
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and may not be changed orally. EMPLOYEE consents and agrees that TEKsystems may assign this Agrecment to any
subsidiary, parent, affiliate or successor of TEKsystems, or 10 any transferce of all or substantially all of the assets of
TEKsystems, and such assignment shall not, in and of itself, constitute 2 termination of the EMPLOYEE's employment
hereunder. The parties hereto understand that this Agreement shall remain in effect notwithstanding any job change or
job assignment by EMPLOYEE within TEKsystems or its organization, EMPLOYEE acknowledges that the covenants
and conditions of this Agreement are reasonable and fair, EMPLOYEE further tecognizes that the restrictions and

conditions contained herein are necessary for the protection of TEKsystems' Business.

As WITNESS the hands and seals of the parties hereto the year and day first above writien.

WITNESS: TEKsystems, Inc.
Béﬂlﬂ’\. L, Mkiﬁ
U
WITNESS: EMPLOYEE

ZVA/%/‘ Aé/ (SEAL)
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TEK

systems
NATIONAL RECRUITER EMPLOYMENT AGREEMENT

This EMPLOYMENT AGREEMENT (this“Agrecsnent™), made this 1 3th doy ofJanuary, 2005, by and between
TEKsystems, Inc., hercinafler refersed to a5 “TEK systems™, and Quinn VanGorden referred to as “EMPLOYEE"

WHEREAS, TEKsystems and its related companies and subsidinries snd affiliates, Onsite Companies, tnc, and
Mentor4, Inc. (hersinafler collectively, the “TEKsysicms Companies™) are engaged in the highly competitive businesses
of: recriting and providing scientific, engineering, technieal, Ind'ustrial, office support, financiol and aec.ounﬁugsuppon
andfor other personsie] on a temporary or pernnanent basis 1§ conipanles throughous the Unlted States; providing
informotion systems, informalion {echrology, ond telecommunications wiafling, solutions and otfier services to companies
hroughout the United States; and other Baes of busiaess the TEKsysiems Companies engage ia, enter, or preparc 1o
enter during EMPLOYEE's employment (hereinaiter coflectively the “TEKsystems’ Business™),

WHEREAS, the partics hereto secopnize and scknowledge that in the performance ol these scrvices, and i the
performonce of this Agreemien!, EMPLOYEE will aequire Confidential laformation (as defined in Paragraph S hereof) of
the TEK sysiems Companies. EMPLOYEE further scknowiedges tial the Conﬁdenﬁai Information is o valucble ond
basic business property right of TEKsystems, and that the sats is information and knowledge aot gencrally known in'the
publi¢ domain,

WHEREAS, the panies heroto cecognize and do hereby acknowledse, thal the maintenances of seerecy and
privacy conceming the Confidential Information is nbsoluicly csseatial, and is of the vimost imporiance to the business
affnirs, value, effectiveness nad continving viable business siatus of TEKsystents,

WHEREAS, ihc partics herclo reeog:aize, and do hereby acknowledge, thet the disclosurc or relating of the
Conlidential Iaformation (o other fird pany peryons or organaizations will imcparably ond substantally cause

considerable financial and other loss, detriment and darape to TEK systems,

-1-
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WHEREAS, the poriics hercio recognize and do lrereby acknowledye that ihe appropriation or collection for
fulure use, whether directfy or indirectly, of the Confidential [nformation would also cause Bnancial loss, detriment or
damage to TEKsystems.

WHEREAS, EMPLOYEE will become intimately involved with TEKsystegs' Business and with soid
Confideatial Informstion, and by virtue of such employment will become persantlly scquoined with the business
canpections, cvstomers, clicnts and trade of ‘Y€K systerus. '

WHEREAS, TEK systems dasires (o be able to fmpact the Confidential information to EMPILOYEE with the
seoure knowledge that such Confidentint Infoemation will be solely ond strictly used for its sale benefit and not in
competition with or to the deiriment of TEKsystems, directly or indirectly, by EMPLOYEE or any of his’her agents,
servants, fture Employees or consuliants or fuiure employers.

NOW THEREFQRE, in consideration of the foregoing and of the mutual covenants and restrictions containcd
herein, and other valuable consideration, the receipt of which is hereby ackaowledged, canh of the partics, their
respective persons] representatives, heirs, suceessors and assigns, intending to be legafly bound hereby agrec asfoliows:

i AGREEMENT QF EMPLOYMENT: TEKsystems hereby employs or agrees to cominuc to employ
the above nanted EMPLOYEE for the position of Reauites, with = base annup] salary of $30.000, to be poid in weekly
instaliments or on such adier periodic basis as shalt be determined by TEKsystems, plus incentive pay 28 may be
detesmined by TEKsystews in its sole and absolute discrotion from time to time,

Commencing on the date of this Agreement, e EMPLOYEE aprees 10 be so employed and may be promoted
and compensated accordingly at TEXsystcins' soke and nhsolute discretion, The scope of EMPLOYEE's employment,

intludiog duties, assignments, positions and of! responsibilities, shall be os estebliched by TEK sysiems from tite o titae,

whether orally or in writing. The partics sgree that EMPLOYEE shail devote hisfher full time, autention and energies 1o

the business of 1'EKsystems and duriag the term of this Agreement shall not enter into any other business activity thot
inierferes with EMPLOYEE's dutics asd responsibilisies for TEKsystems.
z. TERM OF EMPLOYMENT; The leem of craployment shall continue unii) terminated by sither

party, EMPLOYEE agrees and expressly undersiands that the tarm of employment urder this Agreement is “'ai will,”

9.
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with no certain term of employment befug offercd or promiscd and that a0 gusranteed or delinitc icrm of employment is
being given or implied by this Agreement. Althouph EMPLOYEE's employment is ot will,” EMPLOYEE agrecs to
provide Tm(syémns o (2) weeks advance rotice of EMPLOYEE's decision to teominate employmeat. I is further
expressly understood and apreed by EMPLOY EE (hat TEKsysiems may laminste EMPLOYEE's employmeat with
TEKsystems al any limte sither with or without esuse, in TEKsyslems' sole and absolute discretion, In the cvent thal
TEKsystems tepminates EMPLOYEE's employment Tor canse as determined solely by TEK systerus, then EMPLOYEE
shall not be entitled (o any advance notice of satd jerminntion. Should EMPLOYEE's cruployment be terminated by
TEKsystcms withow! cause, then EMPLOYCE shall be offorded a minimum of twenty-four (24) hours notice of said
termination. Such rotice shall be given 10 EMPLOYEE ¢ither orally or inweiting and ifin wiiting shalt be effeciive asof
thedate defivercd, ot sent, if'by muoif, to EMPLOYEE's fost known nddress carried on TEK systems' files, EMPLOYEE
aprees to keep TEKsystems informed us to EMPLOY EE"s curvent living and moiling adgeess of all imes white comployed
by TEKsystems.

1f EMPLOYEE’s employment with TEXsystems is terminated by either EMPLOYEE or TEXsysiems, the
pariies agree that the lerms of Paragraphs 3 through 13 ofthis Agrecment shall sucvive thetermination of EMPLOYEE's
cmployment wilh TEKsystems,

3. NON-COMPETE COVENANT: EMPLOYEE agrccs ihiat upon the tenminstion of EMPLOYEE's
employment, whether by TEK systems or EMPLOYEE and whather with or withiout cause, for a period of eighteen (18)
months therealter EMPLOYEE shall not dicectly or indireetly engsge inor prepare 1o engage in, ot be employed by, any
business that is eugaging in or preparing fo engage in any aspect of TEKsystems' Business in which EMPLOYEE
performed work during the two (2} year perfod preceding his/her termination of employmon, within a radius of fifly (S0)
milcs of the office in which EMPLOYEE worked at thie time EMPLOYEE's cmploymont terminated or auy other office
in which EMPLOYEE worked during the lwo (2) years preceding termination of employment, or as much geopmphic
terTitory as a court of competent jurisdiction deems reasonable. The prohibitions contatned in this Paragraph shall extend
10 (i) activities undenaken by EMPLOYEE directly on EMPLOYEE's own behalf, and o {ii) astivitics undoriaken by

EMPLOY EE indirccily through any individual, corporation or entity which yadertakes such prohibited activities with

3-
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EMPLOYEE's assisiance and i1 or with respect to which EMPLOYEE isanovner, officer, ditecior, trusice, shardloldcr;
ceeditor, cinployee, agent, pasiner or consultant or parficipates in some other capacity.

4. NON-SOLICITATION COVENANT: GMPLOYEE agrees that upon the temination of
EMPLOYEE's crnployment, whether by TEK systems or EMPLOYEE and whether with or without cause, fora period of
cighicen (18) nionths thereafier EMPLOYEE shall not dircetly or indirecily:

(w) Approach, contact, solicit or induce my individual, corpomtion or ether eatity which is o
clionl or customer of any of the TEKsystems Companies, about whicl EMPLOYEE obtattied knowledpe by reason of
EMPLOYEE’s employment by TEKsystems, it an altetupt to:

(6] enier into any business relationship with a client or customer of any of the
TEKsystems Companies iff the business relationship is competitive with any aspect
of TEKsystems' Business in which EMPLOYEE worked during the two (2) year
period preceding termination of employmsent, or
G reduce or elimianie the bosiness such clionl or cuslomer conducts with the
TEKsystems Compotiies; or
b) Appronach, comtact, solicit or induce any Regulor Emplayee of the TEK systems Companics:
W to provide servites W any individual, corporation or cntity whose business js
competitive withany of the TEKsystems Companies, or
(ii) 1o Jeave the employ of ony of the TEKsystems Companies; or
© Approach, cantact, soficitor fnduce any person who has beena Contract Employes within tie
two (2) year peried prior to the date of termination of EMPLOYEE's employment and sbout whom EMPLOYEE
obnined knowiedge by reason of EMPLOYEE's cplayment with the TEKsystems Companics:
) to cease warking for sny of the TEK sysiems Companies at clienis or
sustomers of the TEKsystems Companics, or
(i) to sefiin from beginning work for any of the TEKsysiems Companits at clicnis or

customers of any of the TEXsysiems Componies, or

fe
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(i) 10 provide services 1o any individual, corporation or entity whoss
business is compelitive with any of the TEKsystems Companiss.
As vsed in this Poragreph 41 “Regular Employee” means an employee of TEKsysters who is not 3 “Contract
Employee™; and “Contract Employec” meens an smployee of any of e TEKsystems Companics who is or was employed
to work of custoniers or clients of any of the TEK systemns Companies.
. ‘The prohibitions coutoined in (a), (b} and {c) above shalf exsend 10 (i) octivitics undenaken by EMPLOYEE

. direetlyon EMPLOYEE's awn behalf, and Lo (i) activities uadertaken by EMPLOYEE iudirecily througth any individun,

corparation or entity which undertolees such prohibited activities with EMPLOYEE's assisiance and in or with cespectto
which EMPLOYEE is an owner, officer, divector, trustee, shareholder, creditor, cmployee, agent, pariner orconsultantor
participates in some other copecity.

5, INDEMNIFICATION & HOLD HARMLESS: EMPLOYEE sepresents and warrants that
EMPLOYEE's employment with TEKsystems will not violic heterms amd conditions of ony pgrecments entered into by
EMPLOYEE prior ta or doring EMPLOYEE's employment with TEKsystems. EMPLOYEE covenants and agreesto
indemnify and hold TEK systeras hasmless from any end alf suits and cloims arising owt of any breach of oay terms and
conditions conlained in any such ogreements entered into by EMPLOYEE.

6. COVERANT NOT TO DIVULGE CONFIDENTIAL INFORMATION: EMPLOVYEE covenants
and agrees thal, cxcept as required by the proper performance of EMPLOYEE's dwiics for TEKsystems, EMPLOYEE
shall not use, disclose or divoige any Confidentic] Information of TEisystems to any other person, enlity or company
besides the TEK systems Companics. For purposes of this Agrecment, “Confidential Infomution” shel] mean inforntation
not generally known by TEK systems’ competitors or the general public conceming the TEK systems Companies and that
the TEX systems Companics take reasonable measures to keep secres, including but not tbvited to: their finoncie) affairs,
sales and marketing sirategy, ncq;aisi&ion plans, pricingand cos;s; their cusiomess’ names, addresscs, lcbplwnc numbcers,
contact persorns, steffing requirements, margin toferances regarding pricing, a'nd the mames, addresses, telephones

numbers, skill sets, availability and wage rotes of its temporary or contract personncl; sales, secruiting, pricing nnd
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markcting techaiques, sales ond recruiting manuals, forms and processes for scquiring and recording inforuation,
financizl controls, and managenent practices, procedures and proccsses.

7 RETURN OF RECORDS: EMPLOYEE agress, upon icnnination of EMPLOYEE's employment
wilth TEKsystens forany reason witstsoever, (0 return o TEK systems afl records and olher property (whether on paper,
computer dises or in some other fonw), copics ol rerords, and popers belonging or pernining to the "TEKsysienss
Companics.

8. REMEDIES; DAMAGES: (o) EMPLOYEE recognizes that irreparable domage will result 10
TEKsyslems i the cvent of the vidlation of any cevenant contoined in Paragraphs 3, 4, 6 ond 7 hereof madc by
EMPLOYEE, and agrees that ia the cvent of such violation, TEKsystems, in 2ddition 10 ond without Emiting ony other
remedy or sight (hat it suay have, slali be entitled 10 an infunction or othier equitable relicl in any court of competent
jurisdiction, cajoining any such violaiions by EMPLOYEE. In furtherance of the forcisoing, EMPLOYEE hereby waives
any and all defenses EMPLOYEE moy have on the ground of the lack of jurisdiction or competence of the court to grant

such an injusction orother equitablerclicf, The existence of thie foregoing right shall not prechude any other rights and

remedies nt law Or in equily that TEKsystems may have.

{&) EMPLOYEE futther recopnizes and aclatowledges thatitwould be difficuh 1o ascertain the damoges
arising from o viclstion by EMPLOYEE of the covcnnx':ts comtained in Paragraphs 3, 4 ond 6 horcof. EMPLOYEE
ayress that as damuges arising as a consequence of o violation of the covenants comained in Paragraphs 3, 4 and 6,
EMPLOVYEE shall pay to TEK syslems on amouit equal 10 one hundred perceat (J00%) of the grossprodit, or twenty-five
pereent (25%) of the gross sales, whalcver amount is grealer, resulting from business penerated by EMPLOYEE, either
directly or indiﬁ:ctly, on EMPLOYEE's own account or 85 agent, owner, officer, director, lrusice, creator, pariner,
consultant, stockholder, employer, employee, or otierwise for or inconjunction with ery other persan of entity, through
soliciting or otherwise compeling for sccounts or personne] in violation of Pecagraphs 3,4 or 6 hercof,

9 WAIVER OF BREACH: The waiver by TEKsystems of a breach of any provision of this Agreement

by the EMPLOYEE shall not operste or be construed as g waiver of any subscquent breach by the EMPLOYEE.

oy




\raye r Vi 32

CRIETH RN W PIESRN  Bosimem D 2o f iR AP ODD  Fpps o 23

10. SITUS OF AGREEMENT; JURISDICTION: This Agceement is being enteced into in the Stateof’
Magyland and thus shall be govemedby and construed, interproted snd enforeed iy accordanee with Lhe taws of the State
of Moryland, without giving 2fTect to the principles of conflicts of Jaws ticreof, Each of the parties herela hereby
irrevacably consents and subinly to Bic jurisdiction of (he Circuit Court for the county in the State of Marylead in which
TEKsystems’ principal ploce of business is located, or any Federal court sitting in (he State of Maryland, for the purposes
of any controversy, claim, dispate or action acising out of orrelated 1o this Agreement, ond hereby waives any defeasc of
any inconveaient forum and sny right of jurisdiction on aceount of EMPLOYEE"s place of residence or damicile.

i SEVERABILITY: {fany term, provision, covenani or condition of this Agreement, or the application
thercaf to any circunstance or party hereto, shall, lo any exteny, be invalid or unenforceable in any jurtsdiction, the
semwinder of this Agrecinent, or application of such icrm, provision, covenant or condition to such circurstancc or party,
other than {hose os to which it is bold invalid or unenforceable, shalt not be affccied thereby, and cach renwining tenn,
provision, covenant or condition of this Agreemant shall be valid and eaforceable 10 the fullest extent perminted by
applicable law. Any such invalidation or unenforceabilily in any ju{isdidion shall net render unenforeeable such
provision in any ather jurisdiction. Without limiting the generslity of the foregoing, il'a court of competent jurisdiciion
should desrmyine that any of the restrictions conlained in Paragraphs 3, 4 or § hereofare unsensonable in terms of scope,
duration, grographic arca or othicrwise, such provision shall be deemed reformed to the miniinum extent Mnrymch
that such restriction shall be rendered enforceable.

I2. WAIVER OF RIGHT TO JURY TRIAL: BY EXECUTING THIS AGREEMENT, THE
PARTIES HERETO KNOWINGLY AND WILLIRGLY WAIVE ANY RIGHT THEY HAVE UNDER
APPLICABLE LAW TO A TRIAL BY JURY IN ANY DISPUTE ARISING OUT OF OR IN ARY WAY
RELATED TO THIS AGREEMENT, EMPLOYEE’S EMPLOYMENT WITH TEKsystems, OR THE ISSUES
RAISED BY ANY SUCH DISPUTE.

13, ENTIRE AGREEMENT: This Agrecment represents the enfire agreement between thopartics with
respeat Lo the subject asatter covered by this Agrecmont. This Agrecnicnt supersedes any and &fl prior ogreements of

vnderstandings, oral or writien, between the parlics herefo pereaining to the subjeet matter covered by this Agreement,
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and may not be changed ormdly. EMPLOYEE conscits and agrees that TEKsysters may ossign this Agreement (o any
subsidiary, parem, affiliate or successor of TEKsysiems, or to any transferce of o] or substamially ali of the assets off
TEKsystens, and such assignment shall not, in and of itself, constitste 2 temination of the EMPLOYEE’s employment
hereunder, The parties hercto vnderstand that this Agreentent shial] semain in offest notwithstanding oy job change or
jobussignment by EMPLOYEE within TEK systems or its orpanization, EMPLOVEE acknowiedges that the covenants
and conditions of this Agreement are reasonzble and fair, EMPLOYEE furtlier recogsizes that the restrictions uad

conditions contained horein are necessary for the protection of TEKsysiems’ Business.

As WITNESS ihe fands and seals of the perties hereto the year and day first above written.

WITNESS: TEKsystems, Inc,
‘7‘1 BY: (SEAL)
WITNESS: EMPLOYEE

(ﬁgdmtbmm / et (seaL)
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EMPLOYMENT AGREEMENT

This EMPLOYMENT AGREEMENT (this “Agreement™), mede this _20th day of _September
1999, by and between AEROTEK, INC., hersinafter refeared 1o os "AEROTEK", and _Michael Hoolihan~
herecginaftes referred to as “"EMPLOYEE™,

WHEREAS, AEROTEK is engaged in the highly competitive business of recruiting and providing
scientific, engineering, technical, industrial, office support andjor other personnel on 2 temporary or
permancent basis to companics throughout the United States.

WHEREAS, the parties hereto recognize and acknowledge that in tic performance of these
services, and in the performance of this Agreement, EMPLOYEE will acquire certain trade secrets,
confidential information and inforrmation coacerning customer or client relationships of ABROTEK.
EMPLOYEE further acknowledges that considerable secret and private knowledge, information and know-
how related to, and concerning, the business affairs, processes, methods, work-product, information,
relationships, pricing, accounts, and dealings of AEROTEK, are a valuable and basic business property
right of AEROTEK, and that the same or¢ information and knowledge mot gererally known in the public
domain, nor part of the skills which Employee-will acquire during his/hier employment with AEROTEK.

WHEREAS, the parties hereto recognize and do hereby acknowledge, that the maintenance of
secrecy and privacy concerning these matiers is absolutely essential, ang are of the utmost importeace to
the business affairs, value, effectivencss and continuing viable business status of AEROTEX, which the
parties recognize as a legal property zight of AEROTEK.

WHEREAS, the parties h'ereto recognize, and do bereby acknowledue, that the disclosure or
relating of the same to other persons, whether within  ABROTEK'S organization or otherwise, will
jrreparably and substantiolly ceuse considerable financial and other loss, detrimeat and damsge to
AEROTER.

WHEREAS, the parties hereto recognize and do hercby acknowledge that the appropriation or
collection for future use, whether direcily or indirectly, of the trade secrets, confidential information,
information concerning customer or client relationships, processes or accounts of business information of

AEROTEK would also cause financial loss, detriment or damage to AEROTEK

WHEREAS, EMPLOYEE will become intimately involved with AEROTEK'S business and with
said confidential information and trade seccets of AEROTEK, and by virwe of such employment will
become personzlly acquainted with the business connections, customers, clients and trade of AEROTEK.

WHEREAS, AEROTEK desires to be ablc to impart said confideatial information and trade
secrets to EMPLOYEE with the secure knowledge that such confidential information and trade secrets will
be solely and strictly used for its sole benefit and not in competition with or, to the detriment of
AEROTEK, directly or inditectly, by EMPLOYEE, or any ofhisher agents, servzints: future employees or

future employers.
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NOW THEREFORE, in consideration of the fosegoing and of the mutunl covenants and
restrictions contained herein, and other valuable consideration, the receipt of which is hereby
acknowledged, each of the parties, thelr respective persanal representatives, heiss, successors and assigns,
intending to be legelly bound hercby agree as foliows:

1. AGREEMENT OF EMPLOYMENT: AEROTEK hereby employs the above named
EMPLOYEE for the position of techaical recruiter, with a bage annual salary of $30,000.36 paid in weekly
installments of $576.93 plus incentive pay 25 may be determined by AEROTEK its sole and absolute

discretion from time to time.

Commencing on the date of this Agreement, the Employee agrees 10 be so cmployca and may be
promoted and compensated accordingty at AEROTEK'S sole and absolute discretion. The scope of
EMPLOYEE'S employment, including dutics, assignment, position and all responsibilities, shall be as
established by ABROTEK from time to time, whether orally or in writing. The parties agree that
EMPLOYEE shall devote his/her ful] time, attention and cnergies to the business of AEROTEK and shall
not during the rerm of this Agreement eater into any other business activity that interferss with
EMPLOYEE'S dutics and responsibilitics for AEROTEK.

2. TERM OF EMPLOYMENT: The term of employment shall contimue until terminated by
either party, EMPLOVEE agrees and expressly understands thet the term of employment under this
Agreement is “at will*, with no certain tcn'ﬁ of employment being offercd or promised and that no
guaranteed or definite term’ of employment is being given or implicd by this Agreement. Although
EMPLOYEE'S employment is “at wil}”, EMPLOYEE agrees to provide AEROTEK two (2) weeks notice
of EMPLOYER'S decision to terminate employment with AEROTEK. 1kt is further expressly understood
and agreed by EMPLOYEE that AEBROTEK may terminste this Agreement and EMPLOYEE'S
employment with AEROTEK eithee with or without cause, in AEROTEK’S sole and absolte discretion.
In the event that AEROTEK terminaies EMPLOYEE'S employmeat for cause 2s determined solely by
AEROTEK, then EMPLOYEE shall not be afforded or entitled to any notice of said termination. Should
EMPLOYEE's employmeant be terminated by AEROTEK without couse, then EMPLOYEE shall be
afforded a minimum of twenity-four (24) hours notice of snid termination. Such notice shsll be given to
EMPLOYEE either orally or in writing and if in writing shait be effective as of the date delivered, or sent,
if by mail, o EMPLOYEE'S lost mown addréss carried on AEROTEK'S files. EMPLOYEE agrees to
keep ABROTEK informed as to his/her current living and mailing address at all times while employed by
AEROTEK.

If EMPLOYEE's employment with AEROTEK is terminated by either EMPLOYEE or
AEROTEK, the pirties agree that the terms of Psragraphs 3 through 12 of this Agreemnent shall survive the
termination of EMPLOYEE's employment with AEROTEK.
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3. COVENANT NOT TO COMPETE: EMPLOYEE agrees that upon the tepmination of
his/hey employment, whether by AEROTEK or EMPLOYEE and whether with or without cavse, for a
period of cighteen (18) months thereaftes EMPLOYEE shall not:

{1) Engage in the business of recruiting or providing on a temporary or pcnmncm basis technical
service personnel (including, but not limited to, such personnel as engineers, designers, drafters, computer
programmers, database administrators, systems analysts or other similagly skilled individuals engaged in
similar Jines of work), industrinl personne! (including, but dot limited to, assemblers, warehousemen,
shipping/receiving, technicians, or other similarly skilied individuals cngaged in simifar lines of work ), or
office support personne! (including, but not limited 10, sccretaries, dawa entry personnel, mailroom
persomned, administrative assistants, wosd processors, desktop publishers or other similarly skilled
individuals engaged in similar fines of work) within a radius of fifty (50) miles of the office in which

- EMPLOYEE worked ot the time histher employment ternunated, or any other office in which EMPLOYEE
worked during the two (2) yesrs preceding termination of employment, or as much thereof as a court of
con;petentjuﬁsdicﬁon deems renéonable; '

{2) Approach, contacy, solicit, divert or accept echnical service personnel, indusirial personnel or
office support personnel to provide services on a temporary or permanent basis to any individual,

corparation or other entity which, at any fime withih two (2) years prior to the date of termination of
EMPLOYEE'S employment, was a client o;' customer of AEROTEX, or diverting or inducing Such
personnel o cease working for AEROTEK orits clients or customers;

(3) Approach, contact or selicit any individnal, corporation or other entity which, at any time
within the two (2) years prior to the date of termination of EMPLOYEE'S employment, was a client or
customer of ABROTEK, regarding

{a) recruiting or providing on a temporary or pcrmnnc;u basis lechnical service
personnel, industrial personnel or office support personned, or
(b) reducing or eliminating the business it conducts with AEROTEK; or
(4} lnduce or attempt to induce any person
{a) who was an employee of AEROTEK at the date of termination or,
{b) who bas been an employeg of ABROTEK during the two (2) years prior to such
termination,
1o leave the employ of the AEROTEK, whether t0 join EMPLOYEE in a similar enterprise or
otherwise.

The prohibitions contsined in (1), (2), (3) and {4) above shall extend to activities undertaken by
EMPLOVYEE directly on his/her own behalf and activities undertaken by EMPLOYEE indirectly through
any entity which undertakes such prohibited activities and in or with respect to which EMPLOYEE is ao
owner, officer, director, trustes, sharehotder, creditor, employee, agent, partner or consultant or purticipates

in some other capacity.
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4. INDEMMNIFICATION & HOLD HARMLESS: EMPLOYEE covenants snd sgrees to
ivdemnify and hold AEROTEK harmless frora sny and alt suits and claims arising out of any breach of any
outstanding restrictive covenant contained in any prior agreements entered into by EMPLOYEE prior to
employment with AEROTEK or during AEROTEK’S employment,

) 5, COVENANT NOT TO DIVULGE CONFIDENTIAL INFORMATION: EMPLOYEE
covenants and agrees that, except as required by the proper performance of isher duties for ABROTEK,
he/she shall not use, disclose or divulge any Confidential Information or Trade Secrets conceming .any
AEROTEK clients, customers, cmployees, technical services personnel, indusmial personnel or office
support persomne] (a5 described in Paragraph 3) fo any other person, entity or company besides
AEROTEK. For purposes of this Agreemeny, “Confidential Information” shall mican information not
generally knows by AEROTEK s competitors o the general public concorning AEROTEK, including but
not limited to; its financial affairs, sales ond macketing swategy, acquisition plan, pricing and costs; its
customers’ names, addressos, teleplione nucnbers, contact persons, staffing requirements, margin tolerances
regarding pricing, and the names, addresses, telephone numbers, skill sets, availability and wagée rates of its

technical perspanel, indusirial personnel or office support personnel, '“}‘mdg Secrets™ shall mean
information that AEROTEK takes measures to keep seceet and that gives AEROTEK an advantage over its
competitors, and includes but is not imited to: sales, recruiting, pricing and marketing techniques, sales
2nd recrviting manuals, forms for acquiring nn(i recording infonyation, financial controls, and management
practices, procedures and processes,

6. RETURN OF RECORDS: EMPLOYEE agrecs, upon termination of hisfher employment
with AEROTEK for any reason whatsoever, 10 return to AEROTEK all records (whether on paper,
computer discs or in some other formy), copies of records and papers pertaining 10 AEROTEK, and in the
event of EMPLOYEE'S failure to do so, or in the event EMPLOYEE shail violate any covenant of this
Agresment, EMPLOYEE shall forfeit all clzims to unpaid compessation without affecting the right of
AEROTEK 10 compe! the retum of said records or to eaforee sny other remedy contained in this
Agreement.

7. REMEDIES; DAMAGES: (2} EMPLOYEE secognizes that irreparable domage will result
1o AEROTEK‘in the event of the violation of any covensnt contained herein made by him/er and agrees
that in the event of such violation, AEROTEK, in addition to and without limiting any other remedy or
right that it roay have, shall be entided to an injunction or other equitable relief in any court of competent
jurisdiction, enjoining any such violations by him/her. In furtherance of the faregoing, EMPLOYEE
bereby waives any and ofl defenses helshe may have on the ground of the lack of jurisdiction or
competence of the court to grant such an injunction or other equitable relief. The existence of the
foregoing right shall nat preclude any other rights and remedies at law or in equity that AEROTEK may
have.
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(b) EMPLOYEE further tecognizes and acknowledges that it would be difficult to ascenain the
damages arising from a violation by him‘hes of the covenants contsined herein, and s damages for any
such violetion EMPLOYEE agrees to forfeit all existing and futare rights to remuneration herennder,
whether direct of indirect, including but ot limited 10 cormissions ezmed bat not yet paid, and any fringe
benefits. EMPLOYEE also agrees that as further damages arising as a conscquence of a violation of the
covenants contained herein, EMPLOYEE shall pay to AEROTEK an amount equal 1o one hundred percent
(100%) of the gross profit, or (wenty-five percent (25%) of the grass sales, whatever amount is greater,
resulting from business generated by EMPLOYEE, cither directly or indirectly, on hisfer own account or
as agent, owner, officer, director, trustee, creator, pariner, consnitant, stockholder, employer, employee, or
otherwise for or in conjunction with any other person or entity, through soliciting or otherwisc competing
for accounts or personne! in violation of Parsgraph 3 and Paregraph 5 herein,

8. WAIVER OF BREACH: The waiver by AEROTEK ofa breach of any provision of this
Agreement by the EMPLOYEE shall no.t operale or be constraed as a waiver of any subsequent breach by
the EMPLOYEE.

9. SITUS OF AGREEMENT; JURISDICTION: This Agreement is being entered into in the
State of Maryland and thus shol] be governed by and construed, inm'preted and enforced in sccordance
with the laws of the State of Maryland, witho?t giving cffect to the principles of conflicts of laws thereof.
Each of the parties hercto heteby irrevocably consens and submits to the jurisdiction of the Circuit Coust
for the county in the State of Maryland in which AEROTEK'S principal place of business is localed, or any
Federal court sitting in the State of Maryland, for the purposes of any controvessy, claim, dispute or action
arising out of or related to this Agrecment, and hereby waives any defense of an inconvenient forum and
any right of jurisdiction on eccount of histher place of residence or domicile.

10. SEVERABILITY: If any term, provision, covenant or condition; of this Agrcement, or the
application thereof 10 any circumstance of party bereto, shail, to any extent, be invalid or unenforceable in

_ any jurisdiction, the remainder of this Agreement, or the applicetion of such term, provision, covenant or

condition to such circumstance or party, other than thosc as to which it is held invalid or unenforceable,
shall not be affected thereby, and each remaining term, provision, coveaant or condition of this Agresment
shail be valid and enforceable 1o the fullest sxtent permitted by applicsble law. Any such invalidation or
uneaforceability in any jorisdiction shall not invalidate or render unenforceabis such provision in any other
jurisdiction. Without limiting the gencrality of the foregoing, if 3 court of competent jurisdiction should
determine that any of the restrictions contained in Paragraph 3 or Paragraph 5 hercof are unrcasonable in
terms of scope, duration, geographic aree ot otheswise, such provision shall be deemed reformed to the
minimum extent necessary such that such restriction shall be rendered enforcenble. i

11. WAIVER OF RIGHT TO JURY TRIAL: BY EXECUTING THIS AGREEMENT, THE
PARTIES HERETO KNOWINGLY AND WILLINGLY WAIVE ANY RIGHT THEY HAYE UNDER
APPLICABLE LAW TO A TRIAL BY JURY IN ANY DISPUTE ARISING OUT OF OR IN ANY WAY
RELATED TO THIS AGREEMENT OR THE ISSUES RAISED BY ANY SUCH DISPUTE.
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12. ENTIRE AGREEMENT: This Agreement represents the ontire greement between the
parties with fespect to the subjecr matter covered by this Agreement. This Agreement supersedes eny and
all prior agreements or understaadings, otal or written, between the partics hereto pertaining to the subject
matter covered by this Agreement, and may not be changed oraily. The patties hereto understand that this
Agreement shall remair in effect not withstending any job change or job assignment by EMPLOYEE
within AEROTEK or its organization. EMPLOYEE acknowledges that the covenants and conditions of
this Agreement are reasonable and fair. EMPLOYEE fusther recognizes that the restrictions and conditions
contzined herein are necessary for the protection of AEROTEX'S business.

As WITNESS the hands and seals of the parties hereto the year and day first above written,

ATTEST: AEROTEK, RNC,




